
Notice of City of Eastpointe

Living Wage Ordinance

As a requirement of the contract between the City of Eastpointe and this
Contractor/Grantee, the Contractor/Grantee must pay a Living Wage to all
employees.

The 2009 Living Wage is $11.03/hr with health care benefits and $13.78/hr
if the employee does not receive health care benefits.

The City of Eastpointe living wage will be updated annually, based upon
the U. S. Department of Health and Human Services Poverty Guidelines,
published during the first quarter of the calendar year.

Pursuant to Section 213.04 of the City of Eastpointe Living Wage
Ordinance, this notice must be posted in the workplace during the Contract
or Grant period.

If an employee of a Contractor or Grantee believes the Contractor or
Grantee has failed to comply with the requirements of the ordinance, the
employee may file a notice of noncompliance upon:

Darwin D. Parks
City Clerk

City of Eastpointe
23200 Gratiot Avenue
Eastpointe, MI 48021

City of Eastpointe
February 2009


